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Meet Your Facdilitator

Kateeka J. Harris h@s\Qeafly two decades of experience
in higher educatign\at four year and two-year colleges
and universities including Title IX compliance, student
conduct, paslticultural program administration, and
undergradudte admissions. Kateeka is a nationally
recoghizad expert in Student Conduct and Title IX
Adniinistration and has held leadership positions
within the Association for Student Conduct
Administration, including President.

Throughout her professional career she has employed
restorative practices including mediation. Before
transitioning into higher education, Kateeka worked in
the Juvenile Justice System. It was during that time that
she implemented the Court’s Victim Offender,
Truancy, and Family mediation programs. Kateeka has
a passion for alternative dispute resolution and has
certifications in advanced mediation, and arbitration.
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Culture and the impact of our Lived Experiengﬁ\

« Title IX, Diversity and Inclusion Matters g 0. N .o.
* Culture as an Iceberg and Identity Development o % % ©
» Cultural Competence vs. Cultural Humility ® %0, '°, e
« Intentvs. Impact ®e o...:O.,'-.,'- .
Stereotypes, Bias, Rape Culture, g@ual Violence @ 000000
« The Impact of Stereotypes and Bies 00 .
O 2 « Defining Prejudice D/scr/m/n% Microaggressions @ o°® o’ .
’ o ® ° e
« Understanding Rape Cult ... .0. .'.:' $%
- Facts about Sexual V/o/e& o ¢ s 'c
N ®o o ‘
Our Students: Ap quity and Fair Practice .. .. : o
O 3 « Trauma infor ctices ® ®
* Intergenera Communication P ®
* Intenti lusive Language
» Baldnem\Support & Examining your process through DEIl Lens
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Principles of Engagement: Embrace
O

Awareness towards understanding ° Spe %n “I" perspective (not for an
Leaning into discomfort s tf{g oup); allow others to tell their own
& ies (check first)

Critical self-reflection cjj _ . ) .
* ~Share airtime - if you've spoken twice in a

Opportunities for cognitive dissonan 2 " row, allow others to jump in first

Helping to create safe space @ ° Staying in the moment (Stay present)
e

Opportunity to learn about@s
Vulnerability, wiIIingnes@catch" each

other V
X

° Explore impact; acknowledge intent

"Z GRAND RIVER
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Realities of Diversi
Inclusion S

« Why Diversity and InclyS; n%Watter
* Culture as an Iceb
* [dentity Develop

« Cultural Cox@ency vs. Cultural Humility

&

ty and . o.:::..}.‘:.
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Title IX of the Education

Amendments of 1972 g%

“No person in the United States shall, on the
basis of sex, be excluded from participation in,
be denied the benefits of, or be subjected to
discrimination under any education program or
activity receiving tederal financial assistance.”



Reasons for Title IX $C’
O
° Failure to provide equal opportunities in as@s/%cs

* Discrimination in a school’s science, te@Mogy, engineering, and
math (STEM) courses or program

S
* Hostile work environment AQ/Q\

° Failing to provide appropr@\accommodations for pregnant and
parenting students Q

&
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TITLE IX Protections

Discrimination Stalkm

due to
pregnancy or
parenting status

Domestic
Violence

Sexual
Assault

%ﬁtalkmg
Intima Q
Par

Iee

N :o
v
Sexual

Harassm

Rape

Consent

QE Supportive

Measures

%O

Sex and Gender
Discrimination
(Male, Female,

Transgender) Bullying and

4 Intimidation
Dating "
Violence
e Retaliation

Sexual

Exploitation
P Sex

Trafficking

Z GRAND RIVER
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Title IX Requires the Schools to:

\
Stop the harassment &
Prevent the reoccurrence of the hareEéQn)‘\ft

Remedy the effects of the haraSS@n

\4<</
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D \}ou Define
city?
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Why Diversity Matters
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The Benefits and Challenges of
Diversity §’J

Challenges
Increased organizational Communication (Bias &
adaptability Perception)
Broader service range Resistance to change

Variety of viewpoints Implementation of diversity and
inclusion initiatives in workplace
(and student) policies

Successful management of
diversity in the workplace

Innovation and collaboration
More effective executinon

Common definition




&
O

How do.you define
Inclusj)@ﬂ What does
In ion look like in

Q@ur Title IX process?
$<>
g
3
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Why Inclusion Matters

Students report that it is
important for them to see Students repo t less More collegial working
themselves reflected in the discrimiral’cn and bias at environments lead to higher
faculty and curriculum to which institutior s wk.ere they perceive performance and lower
they are exposed to create a A ctreager institutional turnover among staff and
sense of belonging and conmmitment to diversity. faculty
inclusiveness

National Survey of Student Engagement. (2020). Sense of Belonging. Retrieved from
https://nsse.indiana.edu/research/annual-results/belonging-story/index.htm/

GRAND RIVER  SOLUTIONS



What is culture?

\U

Culture can be d@@ d as the total accumulation
of many be%?,\customs, activities, institutions

and co Q iCation patterns of an identifiable
group%ﬁseople.

' GRAND RIVER
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Culture as an Iceberg

Complex mass that is
1/10 visible and
understandable

Complex mass that isA

9/10 out of sight arQ\\
more difficult toO

comprehend $

&

© TCC-OIDI, 2015



Culture as an Iceberg

Complex mass that is
1/10 visible and -

u n d e rSta n d a b | e - O\/ Visable Culture A : :::f:smﬁte:t::s :::sm
“LET'S CELEBRATE!" Cj

. % p fadale:pressiom gye contact

Complex mass that is AT,

. ) h.'.andling and di?plalying ofemultiorll !
9 / 1 O O u t Of S I g ht a \ conversational patterns in different sodial situations

' Noti : :
: : mune:;laon.:!sn::nners self ti(n(:: (ngt:;z future
l I l O re d Iffl C u |t to ' friendship leadership fairness and justice
deanliness modesty beauty roles related to age, sex, class, family, etc.

C O p re h e n d ' elders adolescents dependents

| rule expectations work authority
U N D E RS T cooperation vs. competition
: relationships with animals age sin death
6 Deep Culture
Approaches to:

Most easily seen

Attitudes toward:

religion courtship marriage raising children
decision-making problem-solving



Discussion Oéj
N

Identities you think about most o@\/

ldentities you think about least often
Think of a time when y@éere othered
due to an identity y Ssess

« How did you fe@/or respond?

2 GRAND RIVER
A, soLuTIoNs




What is Social Identity? %CJ
O

Part of 'n/i%hual’s self-concept
Social Identity Theory thati ed on membership in

argues that people possess > C groups

two identities: an inward Q&ccepted as a description of
<</ oneself

looking ‘personal identity’
and an outward looking
‘social identity'.
(Brown, 2000)

Shared with others who have or
are believed to have some
characteristics in common

i, soLUTIONS
IS




How Social Identity Can Impact Qur
Interactions? $

How you present yourself/what you are &
aware of most when you enter a space

Leads to social constructs, based on

learned experiences - that cont@es to blas
a

Guides what we think and h pproach
situations

X
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AHEAD
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Competence vs Humility

Great
Place to

~ Start
Cultural Competence f

S <
—

= Academic knowledge and = Introspe and co-learning
training = |dea ofVealning with and from
= |dea that one can become othe
competent’ in other cultures - @ d goal or end result.
= Supports the myth that . courages lifelong learning
culture does not change or Critical self reflection
evolve Critical self critique
= Not rooted in lived experience \ = Supports Personal and
= Promotes skill building and Q\ Institutional Accountability

working toward an end goaO = Attempts to diminish power

; dynamics that create inequity

Z GRAND RIVER
%, soLUTIONS

“Practicing Cultural Humility and Defining Underserved Populations”
GCADV.org



Cultural Humility*

* Allows culturally competent $
individuals to identify the '\\O
presence and importance of \9

: : Ubuntu
differences between their O interdependence

orientation and that of ea %C_) “I am because you are”
person they interact wi

to explore compromise that

would be acceptab @o oth.

° Alifelong proc self-
reflection a If-critique.

;i GRANDRIVER ] Murray-Garcia, MD & M. Tervalon, MD, Journal of Health Care for the Poor and Underserved. 1998
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Unpacking Stebe\@types AL

and Bias

+ The Impact of Stereot d Bias ® RN
« Defining Prejudice iMmination, and Microaggressions 0® oS8l

® @ © e -
* Rape Culture o

e Sexual V/o/e@w hs and Facts

c&v

S
O%

® .
O,
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What We Now Know About Bias

P

A

Our brains are impacted
by our lived experiences.%

&

GRAND RIVER soLUTIONS
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hese experiences affect

what information we focus

on and how we categorize
it.

PP,

-(0)-
@ U
2

Changing how we
process information can
be difficult, even when we
are directed.



Implicit Bias

Stereotypical thoughts, which
can be followed by feelings
(liking/disliking) and/or
discriminatory behaviors.

Tends to involve a limited
or inaccurate perception of
others.






Intergroup/Ingroup Bias $CJ
9

Tendency to respond more positively to people from ¢'ir ingroups than we do to
people from outgroups. (Tajfel, Billig, Bundy, & Flament, 1€ 71)
L .
Ingroup members are rated as having more positive characteristics than outgroup
members (Hewstone, 1990)
A

- /

Biases can manifest among different groups including:

« Nationalities

* Races

<§~

* Religious Beliefs
* Arbitrary Group Affiliations

GRAND RIVER | sOoLUTIONS



Prejudice

- A positive or negative feeling about a
person based on beliefs (stereotypes)
about the group to which the person
belongs; a prejudgment that involves
liking or disliking.

 Prejudice tends to be based on social
comparison with other groups in
which one’s group is the point of
reference (norm/ideal).

- Social Tactic: Notice difference, but do
not assign value (judging something
or someone to be inherently better or
worse).




Discrimination

The behavioral manifestation of prejudice.

A behavior or action towards someone
based on feelings one holds towards the
group to which that person belongs.

Overt Examples: denial of job
opportunities; redlining.
Covert Examples: microaggressions.

« e.g., most Italians may [ove sauce but
not all.

GRAND RIVER SOLUTIONS










Why Bias EXxists

%, %
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.Expenences

Implicit Bias

@ O
' 0‘0'
e Media o Automatic * Non-Discriminatory
e Beliefs Thoughts * Discriminatory
e Education ® Fee“ngs * Covert
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4 Consequences of Bias

g0
o

w Y
-----

4 'I| We Don't ee Everything

o NS
A '.‘.‘. We See What We Believe
AQ/E Quick Decisions Can Be
\ Flawed

x Our Memory Reinforces Errors

GRAND RIVER SOLUTIONS



What does
Implicit Bias
look like in our
world?




Microaggressions $C_)

Statements, actions,
or incidents regarded
as instances of C_)
indirect, subtle, or

unintentional disc%rgﬂg\g{’lon

against members

marginalized greup.
e

GRAND RIVER | sOLUTIONS



Implicit Bias in Early Educage(ﬁ

black boys

42%

e Teachers watched a video
of a classroom and were

asked to identify \A%Whitegirls R

challenging behaviors. Q‘ 13%

« Eye tracking show O
amount of time pent

watching eac(&i white boys
34%

GRAND RIVER soLUTIONS



Let’'s Summarize
S

e . All human beings have bias!

2. Implicit bias has multiple causes kvt cverexposure to single stories is
a main cause.

3. The impact of our biases cn others can be harmful (microaggressions
/discrimination).

4.You can have ¢ ctereotypical though, prejudicial feeling, and choose to
not discriminate. {

4 GRAND RIVER
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Intent vs. Impact




Getting Communication Back on
Track $c,)

Listen with the goal of understanding where Ko coming from, not
with the goal of defending yourself. It can he use the active

listening technique of repeating backgeoﬁgly hat you hear.

Center their feelings, not yours. It's n al to feel a little prickly when
someone tells you that you did Qsthing wrong, and you disagree.
But take a deep breath and Q%y with talking about your feelings

later. Q\
Genuinely apolo:;Eeé%@cknowledge the impact that your actions

had on them. Steeryclear of “I'm sorry if,” “I'm sorry you,” or “I'm sorry
but,” as these accountability and put the blame on the one

who was harréﬁ. A simple “I'm sorry for doing that, and I'll do better
next time” can go a long way.

https://www.healthline.com/health/intent-vs-impact#holding-others-accountable

 GRAND RIVER
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https://www.healthline.com/health/active-listening




Every 68 seconds, an American is @mally
assaulted. O
%\
D

\%
‘gO

And every 9 minutes, that victim is a child) Meanwhile, only 25 out
of every 1,000 perpetrators will end Q ison.

X

HX
= GRAND RIVER
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Rape Culture

S
o

A phrase commonly used to describe a cultural enviﬁ’ﬁéﬁt in which sexual
violence is not only prominent, it is tacitly sanctio% rough widely promoted
beliefs about gender, sexuality, and violences.

' GRAND RIVER
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https://www.youtube.com/watch?v=dM9EB1_5sEk

butten author




United States Stats

s

X

*A majority of child victims are 12-17. Of victims under the age of 18: 34% of victims of sexual assault and rape are under age
12, and 66% of victims of sexual assault and rape are age 12-17.°

GRAND RIVER
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Intimate Partner Violence (IPy))
defined:

i partner violencea




S
The Truth about IPV o

About About About 1in 5 ( BUZAIRTLLGT

1in5‘“" 1in7 and

women men pRIEED 'g/ 2% of men
{ men report having been

TTI1) | and 1 I
TTTIT] stalked by an

LedbbiiLg

perienced contact
al violence by an
intimate partner.

report having experienced '

severe physical violence %
from an intimate partner

Intimate partner.

in their lifetime.



The National Intimate Partner
Sexual Violence Survey (NI &?’reports

@247 ‘

of temuale victims of female victims

[ﬁ‘ | 9?*:3

of male victims of male victims

have been stalked at some reported being stalked

o . s : experience j 3[e ||, Ing
point in their lives as minors |

before i‘h% age or 25




Facts about Sexual Violence$c)




Sexual Violence Statistics Cc&;inued...
<V
N

Over RALF ot women 1| BRAIR ot 1iu>‘5/ Estimated Lifetime

have experienced sexual men have experenced
violence involving physical sexual vi % involving
contact during her lifetime. physica%ﬂ act during

. o




Additional Facts: Sexual Assault

Campus O%
g Tra ’%er Students Are at

Males ages 18-24 who are college students are.approximately 5 times more likely Of TG Q N (t ra n Sge n d e r
than non-students of the same age to be a victim of rape or sexual assault. derqueer ﬂOﬂCOﬂfOrmlng)
® Q\ ollege students have been
o % sexually assaulted, compared to
age 1824 A 18% of non-TGQN females, and
4% of non-TGQN males.

g . 1 of every 3 students with a
students
06 1834 w q disability has been sexually
assaulted
National s ItHotI ne|800.656.HOPE | online.rainn.org
Please v@ tatistics/victims-sexual-violence for full citation. 7
https://www.rainn.org/search/node/stats%20disabili https://ncd.gov/sites/default/files/NC
ty%20and%20sexual%20violence D_Not_on_the_Radar_Accessible 0129

2018.pdf



Understanding our <
Students Better and O$

Developing a Shar%d\\
Language o) 00, S

% @ 000000
* Intergenerational Co@%m’on 5%

« Trauma Informe

es
» Intentional ve Language
* Intentvs.

GRAND RIVER | SOLUTIONS



Communication and Social




Communication and Social

Media $C'3

Facebook

(o)

YouTub O
(|

Instagran Pinterest

@

What’s App LinkedIn




Intergenerational Parad1g£1}s




Societal Challenges and Traue%




Effects of the Pandemic G
N

TEENAG

MENTAL HEALTH
Z1RUGGLES




£

# GRAND RIVER
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Trauma is Defined as: a
~

An experience M Trauma can Q‘%O Reactions to a

which a person’s experienged a traumatic event can
internal resources are physic otional be short term, or can
not adequate to cope har reat, and result in prolonged
with external m from a and complex
stressors sijete event, or a reactions

eries of events or

$ circumstances



The Unspoken Presentation of

Trauma QD
Lack of hopefulness : Ske;\t@m or suspicion of
Perceived <<90 ness
helplessness lation or withdrawal

Negative self-image A<</ Guilt and shame
Avoidance Q‘ = Pervasive fear

Lack of trust/secu@ = Suicidality and self-
in reIationshi@ harming behaviors

X



NEW

AHEAD
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Trauma-Informed Education Shlftlng
our Paradigm O$

To be trauma-informed is to understand t e&ys in which violence,
victimization, and other traumatic expecj\wes have affected the lives
of the Cj

individuals involved <<8\

That understanding infor%:r} design of systems and services in

order to accommodate rs’' needs and to remove barriers to
learning

A Tl approach |§§chs base, person-centered and solution-
focused

_” SSSSSSSSSSS
AN




3 Principles of a
Trauma-Informed
Approach

o~
3P @. PLESQOF A
'&Q&WA-IHFI}HMED
APPROACH

erunii i
% GRAND RIVER
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X5
'Trauma Informed Profes;\n@%ls

>

1. Resist making assumptions and are curious a o@tudent’s behavior

2. Views behaviors as regulated/dysregulate?%t r than good/bad

3. Are mindful that trauma can drive suspiCj nd mistrust of authority figures

4. Uses relationship to build rapport a ovmunicate empathy

5. Are careful to engage a student i orative problem solving

6. Are sensitive to language or b@w r that embarrasses, confronts, demeans or

shames a student x}\7
7. Balances empathy with y emotional boundaries

X



Six Core
Values of a
Trauma-
Informed
Approach

Safety C)
o

Trustworthines \Transparency

Choice @b@\oﬁtrol

&
Q\\Q%aoranon

O Empowerment

Cultural, Historical and Gender Sensitivity

/ GRAND RIVER
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Safety

The physical setting provided is safe, and /\\
the interpersonal interactions further \3

promote that sense of safety C)\/

* How is this communicategiéyg\ur

classroom or service ar a?
« How is safety demo téted for

students?
D
?s
63

"~ GRAND RIVER
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Trustworthiness and 2
Transparency O$

The organization’s operations and /\\
decisions are made based on trust and 0

transparency. The trust of individuals CD\/

served is built and consistently C_)
maintained.
 Are specific goals and objectives made
clear?

* How can you solici’; back to ensure

. @Q\V‘

7 GRAND RIVER
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Peer Support
PP Oéj

Peer support is a key vehicle for /\\
establishing safety, building trust, 0

enhancing collaboration, and utilizin
lived experience to promote recover

healing.

 How can you model| po&@%éer

engagement?
 What are some thl that you can do

to encourage p peer
engagemen g students?

:’;;::' SSSSSSSSSSS
Fitn



Collaboration and
Mutuality Ogcﬂ

The effectiveness of mutual decision /\\
making and sharing of power is 0
harnessed. This concept highlights the \Y

role everyone in an organization plaﬁQ
providing trauma-informed careﬁgs

 How can you teach/mod@w'
concept to students? Q\

« What are some thir@you can do

right away? %
ol

"2 GRAND RIVER
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Empowerment and 2

Choice D
A focus on recognizing, empowering, and /\\O
building upon the strengths and 0

experiences of trauma-impacted CD\/
individual S

* Imagine a student that has %
impacted by trauma. th\\%&ryou do
to make them feel em@e ed?

« What strengths havi?o identified?

« What experienc you build upon?

&

"2 GRAND RIVER
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Cultural, Historical, and o
Gender Issues O$

The organization makes an effort to move /\\
past cultural stereotypes and biases; \\
utilizing policies, protocols, and proces
that respond to the racial, ethnic, angr_)

cultural needs of their communji

- Have you looked at your«dét

« Have you disaggregate@e data?
- What identities ar resented in
your data?

« Engage your %T*nunity, allow the
communi identify their needs and
| desired support.

7 GRAND RIVER
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Intersectionality and Why it&l;atters
o
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Case Study # 1

Frieda and Wilma attended the same high school and have known each othe éelgth grade. They met in Mrs.
North's class just after Frieda and her family moved from Honduras. Friega aneVilma have been inseparable ever
since. Frieda and Wilma would play tag and hide-and-seek on the playggouqd during recess, always being on the
same team! In eleventh grade, Frieda and Wilma began to have feglings fior each other that extended beyond
friendship. Frieda really liked Wilma and Wilma really liked Frie gw shared their first kiss at the prom and were
excited to attend the same college in the fall. From that mo casually “dated”. The whole school

knew Frieda and Wilma liked each other and considered th elationshipGoals. That is, until they broke up after
Frieda shared a long hug and their lunch with Betty. Wifma n&ticed Betty had been eyeing Frieda at Freshman
Orientation. One day, Betty gave her backpack to FrRiedato hold as she tied her shoe. The next day, Frieda was
caught looking at Betty when Wilma was taIkaO . Wilma knew it was over.

Wilma was incredibly hurt. In the hallway o f the art class, Wilma told Frieda, “We are done. You will get what
you deserve.” and left to eat lunch with riends. No more than 15 minutes later, the dining hall was abuzz as
students held their cell phones. The @Iled with gasps and laughter. It looked as if someone sent a photo of
Frieda's naked body to the class te&rk d

Frieda looked at their phon dyran out of the cafeteria, and into the bathroom. They were shocked. They had no
idea who did it but could ume Wilma since they sent this photo to her a month prior. They texted Wilma
saying, “Why??" and she stated, “Why what?” Wilma then added, “How do you know it was me? I'm sure you sent that
to Betty as well.” Frieda never reports the incident, due to all the commotion in the dining hall, the Dean of,,

Students learned about the text message from other students. e | GRAND RIVER
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Reminder Title IX Requires the Scws to:

O
\
N

1. Stop the harassment

/. Prevent the reoccurrence of the harassg)én)\/

3. Remedy the effects of the harassqut\

2 GRAND RIVER
/. SoLUTIONS




Questions:

How will you stop the reported Harassment? \C>$
What will you do to prevent this from hap@g again?

What is the potential policy violatign(s)?

How would your school addQ%;hese concerns?
What are some DEI Consi@tions ?

What intersecting i es might these parties hold?
Any bias or kno @ge gaps come up for you?

What proced@l considerations (if any) should be made?

https://ncd.gov/publications/2018/not-radar-sexual-assault-college-students-disabilities

What actions will be taken to remed%?\effects of this harassment?

 GRAND RIVER
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DEIl Considerations for Casegt_,udy #1

For the Facilitator:

O

Create a safe neutral space to balances the power imbalance that ma /es&r the student and/or family

Confer with appropriate offices to identify Individuals with Disahilitias Education Act (IDEA), Americans with disabilities
Act (ADA) and Section 504 of the Rehabilitation

Act Be mindful of your own bias and any privilege you ma @ e space.
When speaking with both parties, share your preferred éj) ns and ask each of them how they would like to be

addressed.
Don't ask either party to share intimate details o% relationship unless it's relevant to the reported incident.
Remember to use a trauma informed appr% addressing the reported incident

For the Parties:

Don’t make any assumptions. Allow the@'ﬁ tell their own stories

Honor both parties privacy (as @s possible) and follow their lead regarding disclosures to others.

Ensure appropriate accomm are provided to parties prior to any meeting(s)

Ask each party how's the like to receive information about the formal administrative process?
® Information must Ided in an accessible format for students with disabilities

® Consider Engli be a second language for either party or their family.
® Consider providingsan interpreter for students or their family

Consider that student’s may be “out” at school and not in their community outside of school

" GRAND RIVER

i i . leps SOLUTIONS
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Examining your Title|l tinal Reminders
process througha

Diverse and Intentiomes
Inclusive (DII) Lens 58
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DEI Common Missteps and
Omissions

Gendering parties in written language

Failing to provide policy and resource information in accessible formats

Providing equitable supportive measures for complainant and not the respondent
Not defining discrimination with consideration for protected classes

Not defining protected classes

Not providing support when language is a barrier

Not considering any imbalance of legal representation -nete what the school does or does not do.
Not considering language barriers for the most' prominent two languages spoken
Campus and community resources for support

Do not provide sanctions prescribed to\aveid bias for vulnerable populations
Assign sanctions that are primarily.puxitive and not educational

Do not conduct annual progkam assessments needed to determine

Parties with Identities that,may be over or underrepresented in your Title IX process
Identify intersectionality of répresentation in your process

Accessibility process, resources, and services

Survey climate and identify themes for primary prevention and risk reduction education
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Diverse Equitable Intentionally Inclusive
Policies

° Draft policies and procedures that are explicit regarding DEI suppor rabIe student populations
including but not limited to LGBTQIA+, pregnant, parenting, |mm|g refugee, students with disabilities,
etc. (Statements, websites (keywords/tags on websites, links t\/ ources at school and in

community) O
° Remove all gender specific language

° Specifically address students with disabilities as%ﬁV 0 raphlc in their sexual violence prevention policy

° Provide crisis policies and procedures on ho ide sexual assault/IPV related services to students
with sensory disabilities especially deaf o f hearing students so that students receive services
within 24 hours

° Define what is meant by protecte
* Define discrimination with cqrsitler tlon for protected classes

S
* Consider and address&%@a;ces of legal representation for both parties
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Diverse Equitable Intentionally Inclusive
Programs

Create and foster a culture of reporting within your community Q E
Provides age-appropriate primary prevention education that addres;ﬁ}ji d protective factors
Regularly assess what identities might be overwhelmingly represmj your process?

Statements, websites (keywords/tags on websites, links to DElres es at school and in community
Assessment of reports after to identify gaps in the adminisrocess

IPEDS data for complainants, respondents, years in sch@ol, Se€io Economic Status, etc to determine annual
focused communications, education, and training

Ensure that sexual assault information (i.e., Fly sters, websites) are accessible to students with visual
disabilities, learning disabilities, and cogniti icits

Provide training and education for staff }f\l explicit DEI support for vulnerable student populations
including but not limited to LGBTQIA+ p%?ant, parenting, immigrant, refugee, students with disabilities,

etc. < >
Conduct regular climate surve% gregate data, believe the data, and provide culturally relevant
primary prevention educati(vn training for the whole community

©
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Diverse Equitable Intentionally Inclusive

Procedures &
O%

® Provide access to emergency interpreter services or other communicatio methods (i.e., Communication
Access Real Time Translation) so that students can |mmed|ately mmunicate with staff

° Ensure that students can access sexual assault reporting o Ing with crisis counseling or other
support through various modes of communication (i.e. .text messages, or phone).

® Provides policies offered in multiple languages %

° Ensures transparent and accessible policy infor %Lor your process to students and families

®  Provide multiple modalities for reading and un ding your policies and administrative procedures

® Provide explicit DEIl support and resour Inerable student populations including but not limited to
LGBTQIA+, pregnant, parenting, mmgr@ fugee, students with disabilities, etc.

X
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Final Thoughts... S

Diversity = Representation
Inclusion  Behavior
Equity Systems
Belonging Feelings
Justice Results
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QQ/Q\ Email Us:

@ Kharris@grandriversolutions.com

@ info@grandriversolutions.com

QQ*?Q @GrandRiverSols
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materials for those who attended a training
provided by Grand River Solutions is granted to
comply with 34 C.F.R. 8 106.45(b)(10)(i)(D). These
training materials are intended for use by
licensees only. Use of this material for any other
reason without permission is prohibited.
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